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Serfores v Ry (v Pt

ersities (Krishi Vidy
APPENDIX 11
(Statute 52)
Table 1 A

As per Maharashtra Agricultural Univ

apeeths) (Amendment) Statutes, 2023

Assessment Criteria and Methodology for University/College Teachers

API wgwidie gy
ber of classes taught/total classes assigned) x100% (Classes
her teaching related activities)
al rescarch trials assigned X

Teaching: (Num
taught includes sessions on tutorials, lab and ot
Research: (Number of research trials / Tot
100%)

Extension:
assigned x 100%
Other Academic officers: Those staff not involved in teaching, research, and

extension education activities
(To be evaluated on the basis of Confidential reports).

i) Involvement in the University/College students related activities/research
activities:
(@) Administrative responsibilities such a

Director/Co-ordinator, Warden etc.
(b) Examination and evaluation duties assigned by the college / university or

attending the examination paper evaluation.

Or
Preparation of Research reports, assistance in research projects, attendance

in research meetings, presentation of research reports. Or

Participation in extension programmes as per allotment (OFT/ FLD/ FFS/
FSF/ extension training programme, farmers rallies, exhibitions, meetings
etc).
(c) Student related co-curricular, extension and field based activities such as
student clubs, career counselling, study visits, student seminars and other
events, cultural, sports, NCC, NSS and community services.

Or

Patent/ copyright/ recomme
implement of machineries/ pro

etc.
(d) Organizing seminars/conferenc

activities.
(e) Evidence of actively involved in guiding (Major advisor/ SAC member)

PG and Ph.D. students.
(f) Conducting minor or major researc

international agencies. Or
Initiation, formulation, and execution of pro

revolving funds etc.

Number of extension activities / Total extension activities

s Head, Chairperson/Dean/

ndations/ variety release/ development of
duct development/ technology development

es/workshops, other college/university

h project sponsored by national or

duct testing experiments,

ublication in peer reviewed or UGC /NAAS

SR

e LA A AT HArd
zﬁmmrmé’lvmaﬁzmﬁﬁrzﬁw
g WA ey feremEy
At T AT ST g A
oo fien st T et (self
attested) Il Strere,

=2 Eﬂﬁﬂﬁ Institutional Co-curricular
activities for students, NCC, NSS ELP etc.

aEd TEF activity (i waer fehen
fredts S STHEA W TR )
e G WA ARy T FH
e /R e e
IR A SRS FIR
qAlEr o WA WS (self
attested)!l’ﬁﬂisﬁ’f. -

5 HAUH popular lectures, subject

related events, articles in college magazine
and  souvenirs afoT  Institutional
Governance responsibilities, ST T
activity 3 WA TEH witaewT-ad K
HT PO TG/ ai e,
T TR TR e g
FIREGE  aEewoRied W
T-qrefiiend (self attested) Wl SAreret.

(g) At least one single or joint p
rated list of Journals

Overall Grading:
Good: Good in teaching / research / extension and sa

Satisfactory: Satisfactory in teac
Not Satisfactory: If neither goodn
Note: For the purpose of assessing

which have been spent by the teac
Study Leave, Medical Leave, Extraordinary Leave and Dep

teacher shall be assessed for the remaining period of duration an
assessment to arrive at the grading of the teacher, T

not be put to any disadvantage for promo
subject to the condition that such leave/deputation was undertaken w

following all procedures laid down in these regulations and as per the

tisfactory or good in act

or satisfactory in overall grading.
the grading of Activity at Serial No, | a

her on different kinds of paid leave
utation shall

n

hing / research / extension and good or satisfactory in acti

s such as Maternity Leave,
be excluded from the grading assessment. The
d the same shall be extrapolated for the entire period of
he teacher on such leaves or deputation as mentione

tion under CAS due to his/her absence from his/her teac
ith the prior approval of the competent authority
acts, statutes and ordinances of the parent

ivity at Sr. No. 2. or
vity at Sr.No. 2.

d Serial No. 2, all such periods of duration
Child Care Leave,

d above shall
hing responsibilities

e

institution.
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/ Methodology for University and College
ust be based on evidence produced by the teache
certificates issued by the University and acknowledgements

(Assessment m
and completion
award letter, etc,.

Table 2 A
Teachers for calculating

r such as: copy .
for patent filin

No.

Academic / Research /
Extension Activitics

Faculties of Agricnlture/
Agril. Engg./ Fisheries/
Forestry/ Horticulture
/Home Science

p——
Max. points for

Academic Staff

Research Publication

i. Research papers published
in

i. Peer-Reviewed or UGC listed
Journals/NAAS rated journals
(National Academic
Agricultural Sciences)

8 each publication

ii. Technical articles published
but not covered above
(excluding popular articles)

2 each publication

ii. Papers in Conferences
or Seminars or Workshops

Participation and presentation
of research papers (oral or

of publications,

Academic/Research Score

project sanction letter, utilization

g and approval letters, students’ Ph.D.

-

Heud Al (Research Paper/
Conference proceedings, technical
articles) X a9, ISBN/ISSN number
afr NAAS M wE TR
eI Yo TR (self
attested) WEZD’THT&FWW e,

etc poster) in
(a) International conference 5 each
(b) National 3 each
(c) Regional or State level 2 each
1 each

(d) Local — University or

articles)

peer review system with ISBN
numbers

college level
Research publications Text or reference Books 12 each author Research Publications(books,
(books, chapters in books, published by International | and 5 chapters in books, other than
other than referred journal | publishers with an established | Chapter in edited ) .
books referred journal articles) textbook

Foit TR o § WL FE
(ISBN/ISSN number) sfard I

Subjects books by National
level  publishers/State and
Central Govt. Publications with

ISBN number

10 each author
and 2.5 chapter in
edited books

R sg ot e sEied W
- grefifed  (self attested) HEA
Srera.

Subjects books by other local
publishers/ e publication

8 each author and
2 chapter in edited
books

Editor of Book by international | 10 each
Publishers
Editor Book by Indian/ 8 each

National level publishers.

Externally funded Project
i. Sponsored Projects
carried out or ongoing

(a) Major project amount
mobilized more than Rs. 1
crore.

10 each project

ool STEER Wit <1l B
ST TR e g N 1O WqH
U A, MEE TR Feted

(b) Major project amount
mobilized with grants Rs. 30.0
lakhs to 1 crore.

4 each project

SR SHEithd Wa SISU TS
IR T Es e S A

(c) Major project amount
mobilized with grants above
Rs. 5.0 lakhs upto Rs. 30.0

lakhs.

3 each project

FEYIH S .
ﬂﬁﬂwgmmsﬂ\m%%m
R

(d) Minor project (amount
mobilized with grants above
Rs, 50,000 up to Rs, 5.0 Lakhs

2 each project

ii. Consultancy Projects Amount mobilized with 3 per every Rs, WWWR TATHE
carried out / ongoing minimum of Rs. Fifly thousand | Fifly yRTary Sl ki
only. thousand only AT THITTA
iii. Revolving fund 25% above than target. 1 points G/ erfe QU hedEiEad
35% above the target, 2 points TiEae YOO SS ‘Iﬂ"*‘

1 points for 10%

more than the target -
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Product or chemicals or
equipment/ machine, etc.
testing

Completed project report
(Acceptance from funding
agency)

iv. Product testing

v, Cmﬁplcled projects
Quality evaluation

“T1 points each

= 1
4 each major

project and
2 each minor

project

vi. Project Outcome or Variety released or Technology

outputs ot products or process
developed or
Recommendations or

Software's or models or gadgets

4 each for state
level/ 6 each for
National Level.

FR e A Huen T
qUIETA e J@arel AR HEA
TGS WHT TR ST
SIEC]

vii. Registration under IPR Patent or Gl or Trademark or | 10 each
copy right etc

RESEARCH GUIDANCE

1. M.Sc. or M. Tech. or Degree awarded 3 each candidate Student guidance @A o Thesis

M.F.Sc. Member Advisory committee 2 points each et o TR o ufget o T
(Degree awarded) candidate ; —{[ S 2ATATEF

ii. Ph.D. Deggree awa.rde)d —  Major | 10 each candidate certificate —I1 e,
Advisor TR A heaw o et SR

Co-major Advisor

7 points

Bk

Member advisory committee

5 each candidate

TRAINING COURSES AND CONFERENCE/SEMINARS/WORKSHOP PAPERS

i. Participated in Refresher courses, | (a) Not less than 10 each
Methodology ~ Workshops, ~ Training, | two weeks duration qafud aﬁm o7 T HTATT TR
Teaching-Learning Evaluation | (b) Two weeks 5 each STl JHTOTGETE BT U
Technology programmes, Soft Skills duration rerel
Development  Programmes, Faculty | (Not less than 10 g
Development Programmes days)
ii. Organized the refreshers course or- Convener 10 each T 2HT o9 W EIGIEC] T
seminar or symposium or workshop etc. Co-convener  or | 5each e TRV SEiEed qa
secretary e
iii. Lecture delivered as resources person International 10 each foreiSst SRET (Resource person) I 7
in seminar / symposium / workshop, National 7 each E scientific event 3T T T LG
refreshers State level 3 each A, (Pt e, wigen @ 5.
course / training etc University 2 each fowmon Kaw =@ @ T qRUA
YOI ).
iv. Worked as chairman /rapporteurs in a) Chairman qetud seminars/  symposium
seminars/ symposium /workshop International 10 each Iworkshop /conferences etc. e
/conferences etc. National 5 each .
‘ State 3 each Chairman/ Rapporteurs U1 H
b) Rapporteurs FER WEOMET SR W
International 5 each e,
National 3 each
State 2 each
TEACHING
i) Teaching as per the prescribed norms 15 per year HETH STHRT-ATe SR Sriha
ii) Expert lecture or guest faculty or Within the 3 each v ffan TRV He g e
adjunct faculty University : -
iii. Visiting professor to other organization 2 each lecture ADP A )
or university
iv. Evaluation of Ph.D. thesis 5 each
v, Evaluation of Master thesis
vi) Curriculum Development University level 5 each
National Level 7 each
vii. Creation of ICT mediated Teaching 5 each
Learning pedagogy and content and
development of new and innovative
courses and curricula i
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:i Medals/ Awards and Honors
| International 7 each YT TS/ TS SHTOTATER SRR
National 5 each srer SiraTeR
State level 3 each
Fellow 3 each
Post Doctoral tellow 10 each
National Professor 10 each
National Scientist 10 each
Best oral presentation 5 each
Best poster presentation 5 each
Appreciation letter by University authority | each
8 | ADMINISTRATIVE
i. Officers those who are working as 5 each year Wﬁmfﬂﬂm ToreroT/geTas
Officer-In- Charge / ADR /Superintendent famR/aaTeTs aeE 7= FoeT
of School / Director of Farm / HOD / ST o v e
Associate Dean 3
ii. Additional charge held more than six Same post 1 each
month’s duration Higher post 2 each
iii. Worked as Chairman /Member for Chairman 3 each
selection committee Chairman Member. Member 2 each
iv. QRT Member 3 each
9 EXTENSION ACTIVITIES
FEvghd TOR  [UANE  HEH
i. OFT or FLD or FFS or FSF or Extension 1 each uETae IRyl fohar  SARwmT
training programme implemented or . e
extensigog methodologypdevcloped. il TRSET .
ii. Coordinated mass media programme 1 each
Iii, Development or production of ICT 1 each
tools
10 | Infrastructure Development
i. Land acquisition development
| ii. Moderation or Lab. 1 to 5 lakhs 1 NEEHIER e W
5 to 50 lakhs 2 WA ARY AT ARl
50 to 100 lakhs 3 W?{immiﬁ@ﬁ
More than 1 crore | 4
11 | Special Contributions

| i. Special contributions not covered above

ie.Avishkar, Ashwamegh, Indradhnushya,
Avhan, leadership development, soft skill,
etc. duly certified by competent authority

Haitea Special Contributions q
THIUS SIS, 3E o TS e
T WRHT-AT TR ST,

-
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